The Fishers

of Cincinnati

Where Material Handling
Is All 1n the Family

Six people in four companies have set high standards of integrity and performance.

by Dan Reilly, editor | '. ik '

ust mention the words

material handling at a

family gathering of

Jim and Peggy Fisher

of Cincinnati and

you're sure to get
plenty of lively reaction and
expert advice. S1Xx members
of the family now working in
four different companies have
amassed a total of 150 years
of commendable material
handling industry experience
and accomplishment.

Jim and Peggy first met
when he was 10 and she
was eight years old. They
had their first “date” on a
church hayride. “I joked
that I was going to save her
until we grew up,” Jim said.
And he did.

Jim was in the Navy at 18, and
while home on leave, he and Peggy
decided to go steady. He returned to
sea duty, and two years later, they
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Want to know more about the lift truck business? Just ask any of these members of
the Fisher family of Cincinnati. They have a combined total of 150 years of experience
in training, service, parts and rentals, and today work for four different industry
companies. Left to right: Steve, Beth, Jeff, Peggy, Mark and Jim Fisher,
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were married. When Jim finished his
four-year Navy service, they re-
turned to Cincinnati in 1958 with
their new baby son, Mark.

“I was working on heavy equip-
ment for a dealer when on the last
day of November 1961, I was in-
formed there wasn’t enough work.
Now with two sons, Mark and Steve,
a wife and a new home, [ was in a
panic. All I could think of was to get
a job fast!

“The next day 1 was hired at Port-
man Equipment Company. This was
the best stroke of luck we could have
had. I was hired by Larry Balanchuk,
my boss for the next 25 years until he
retired. William C. Portman had just
started the company the year before
and I was fortunate to be able to
grow with a company of the highest
caliber,” Jim said proudly.

Jim started at Portman as a shop
mechanic and worked long and hard
hours. Over the years he was pro-
moted to a number of service and
training supervisory positions as he
moved up the management ladder.
He later served as training director
and general manager of training. In
1995, Jim as promoted to vice presi-
dent of Portman Equipment Com-
pany, which has been long regarded
as one of the material handling in-
dustry’s premier distributorships.

Jim believes that working at Port-
man Equipment has been a wonder-
ful opportunity not only for him, but
his whole family. Portman was
growing at a rapid clip and Jim
worked night and day, seven days a
week to keep up with a demanding
schedule.

Working in family time

“Peggy was concerned that I was
missing being with our three young
boys,” Jim reflected. “Because I
didn’t get home until the boys were
in bed for hours, Peggy would pack a
picnic dinner and come to Portman
after every one had left for the night.
We would have dinner at the confer-
ence room table as a family. [ would
help the boys with their home work
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These photos taken in 1994 show one
of Jim Fisher's many talents: training
lift truck operators and technicians.
Starting as a shop mechanic at
Portman Equipment Company in

1961, Jim has risen to become vice
president of one of the industry’s top
distributorships.

or just play on the floor with them.
Peg would help with filing, writing
warranty claims and whatever else
she could do to help make my job
easier and keep our family connected
and close. She learned the business
50 she could understand what 1
needed and how to be of more help to
me. She would then pack up every-
thing and take the children home.

“I would feel free to stay and get
everything done without the concem
that my family was being neglected.
In 38 years, we never had a discus-
sion on “Why do you have to work so
late? Why can’t you be home more?’
It removed the stress and I could con-
centrate on doing a good job.”

In 1972, president Bill Portman
decided to start the company’s own
in-house training and asked Jim
Fisher to be the first trainer. In devel-
oping the training programs, Jim did
all the presentations at home first,
After Peggy had her third son, Jeff,
she went on to college to be an art
teacher. She had the teaching skills
and Jim had the technical skills.
Peggy and the boys would sit on the
couch while Jim would go through
the training he was developing for
mechanics. The Fisher boys, then 14,

12 and 9, were already becoming in-
terested in training and lift trucks.

In the last 28 years, the Portman
Training Center has trained more
than 60,000 students in technical,
train-the-trainer and operator safety
training,

“The past 38 years have been in-
credible watching and being a part of
Portman Equipment as it grows and
prospers; growing from the five orig-
inal employees to more than 400 and
generating more than $75 million
last year. Now under Wym Portman
as president and his dad Bill as chair-
man of the board, it is truly a full-
service organization instilling in-
tegrity in all its employees. It’s been
a privilege to have been a part of it
all,” Jim said nostalgically.

Retirement isn't the end

Jim Fisher’s retirement from
Portman Equipment Company has
been announced for June 2, 2000,
However, he has no plans to stop
working.

Portman Equipment has asked
him to return on a consulting basis
and he will continue offering his
services in lift truck accident litiga-
tion as an expert witness, a task he
has often performed over the past
10 years. Jim will also be joining
Peggy in her consulting business,
Fisher Enterprises.

Remember how Peggy would
help Jim with filing and paperwork
while he enjoyed precious time with
the boys? Well, she has superbly cap-
italized on that early leaming experi-
ence and others in the years that fol-
lowed. From 1971 to 1979, she was
assistant service manager at a Cadil-
lac auto dealership; from 1979 to
1982, Peggy was assistant to the vice
president of services at Bobcat En-
terprises; and in 1982 she started her
own consulting company.

In 1984, while consulting at Mi-
ami Industrial Trucks, Dayton, Ohio,
she was asked to join the company as
service manager. She was promoted
to vice president of service a year
later and was in charge of the prof-
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